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SUBJECT: Salary and Benefits for Management and Confidential-Unrepresented Employees 

RECOMMENDATION: 

Adopt the attached Resolution amending the Management Personnel Benefits Policy for 
Management and Confidential-Unrepresented Employees. 

DISCUSSION: 

The Management and Confidential-Unrepresented group represent 9 active employees, including 
the Air Pollution Control Officer (APCO). In December 1997 your Board adopted a 
Management Personnel Benefits Policy for Management and Confidential-Unrepresented 
Employees. Periodically, this resolution requires amendments to reflect changes to benefits 
provided to unrepresented employees. The last amendment took place in October 2018. The 
following are the most significant amendments to this resolution: 

1. Salaries - July 1, 2020 the base salaries of all Management and confidential
unrepresented employees, including the APCO, shall be increased by three percent (3%);

2. Medical Benefits - $33.66 effective July 1, 2020 increase in the Districts contribution for
medical premiums to a new maximum of $569 .16 per month. Additional increase of
$30.84 effective July 1, 2021 in the Districts contribution for medical premiums to a new
maximum of $600 per month.
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3. Holiday Closure - District wide holiday closure between Christmas Day and New Year's
Day. Employees will receive pay for normal legal holidays (Christmas Day and New
Year's Day) as usual. For normal workdays within this period, employees may take
accrued paid leave, voluntary leave without pay, or work/telework during the holiday
closure.

FISCAL IMP ACT: 

During recent years the District has reduced in staff size and seen its budget process fµrther 
refined. With the adoption of the Fiscal Year 2020-2021 budget, the District is able to provide 
an increase in benefits and a cost of living adjustment for salary. Increases provided to 
Management and Confidential-Unrepresented employees are consistent with the parameters set 
by your Board. The below ouJlines the fiscal impact of these changes: 

1. Providing an increase' in the District paid employee-only portion of the medical plan
effective July 1, 2020 will have an impact for the 2020-2021 Fiscal Year of $3,635, and
$3,330 the 2021-2022 Fiscal Year.

2. Providing a 3% COLA effective July 1, 2020, will have an impact for the 2020-2021
Fiscal Year of $43,300.

ATTACHMENT: 

A. Management Benefits Resolution Amendment
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ATTACHMENT A 

Management Benefits Resolution Amendment 

 

June 18, 2020 

Santa Barbara County Air Pollution Control District 

Board of Directors 

260 San Antonio Road, Suite A 

Santa Barbara, California 93110 

 



RESOLUTION OF THE BOARD OF DIRECTORS OF 

THE SANTA BARBARA COUNTY 

AIR POLLUTION CONTROL DISTRICT 

IN THE MATTER OF AMENDING THE 

MANAGEMENT PERSONNEL BENEFITS 
POLICY FOR MANAGEMENT AND 
CONFIDENTIAL-UNREPRESENTED 
EMPLOYEES 

APCD RESOLUTION NO. ---

RECITALS 

WHEREAS, the Board of Directors recognizes that management and confidential

unrepresented employees must provide effective management and leadership to assure efficient 

District operations and quality public service; and 

WHEREAS, the Board of Directors recognizes the greater responsibilities inherent in 

management and confidential-unrepresented assignments and the extraordinary performance required 

of management and confidential-unrepresented employees; and 

WHEREAS, the Board of Directors has established a Management Personnel Benefits 

Policy whereby existing and proposed benefits to be afforded the management and confidential

unrepresented employees are officially recognized by the Board of Directors; and 

WHEREAS, Resolution No. 18-13 of the Board of Directors sets forth the Management 

Personnel Benefits Policy Resolution for Management and Confidential-Unrepresented Employees; 

NOW, THEREFORE, IT IS HEREBY RESOLVED, as .follows: 

Resolution No. 18-13 of the Board of Directors of the Santa Barbara County Air Pollution Control 

District, as amended, is rescinded and hereby superseded by the adoption of this Resolution effective 

July 1, 2020 and the Management Personnel Benefits Policy is established as follows for employees 

in the management and confidential-unrepresented groups listed below: 
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